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Editor’s Perspective 
                                                         

    Follow Us On          

 

Black Police Associations 
 

When I joined the Chicago Police Department in 1990, I sought 

out a black police association (BPA) sometime during my first 

three years on the job. This was naturally a no-brainer for me, 

probably because I had been active in student associations during 

my high school and college years. So over my 29 year tenure with 

CPD, I was an active member of the Guardians; Chicago Westside 

Police Association (CWPA); National Black Police Association 

(NBPA) – Chicago Chapter; National Organization of Black Law 

Enforcement Executives (NOBLE) – Chicago Metropolitan 

Chapter; Midwest Coalition of African American Police Officers (MCAAPO); and the National 

Association of Black Law Enforcement Officers (NABLEO). I served actively in these BPAs either as a 

member-at-large, on the Board of Directors, or as a Chairman and founder, like I did with MCAAPO. A 

person may wonder why I have been a member of two local, one regional and three national BPAs during 

my tenure in law enforcement. Although there are very specific reasons for each progressive movement, 

the overall reason was for my continued growth, which required my willingness to make a change.   

 

I have never been the type of person who wanted to only pay membership dues, without actually taking 

an active role and having a seat and say so at the table. This did not always require me to be in a 

leadership position because sometimes I was more effective working behind the scene. The objective was 

always to effectively function as a team. I believe BPAs welcomed my presence because of my 

personality, I was a hard worker, I brought new ideas and talents to the table, and my youth added new 

blood and vitality to the association. In time, I learned the administration of a BPA could either make or 

break the association and its ability to attract and retain new, younger members. There were times I was 

perceived as a threat when I attempted to take on a leadership role with some BPAs, while others 

welcomed what I wanted to bring to the table with no problems. I try never to take things personally 

because I do understand the psychology of people, but I never allowed anyone or any BPA to stunt my 

growth. If changes needed to be made for the betterment of the BPA, I had no problems making 

recommendations or taking on a leadership role in which to implement the changes myself. I also learned 

that some BPAs love you as long as you keep your mouth closed, but as soon as you open it to express an 

opinion that may be different from their rubberstamp Board, you can quickly find yourself in an 

unnecessary tug-of-war with the very officers who look like you, but act like they’re better than you. 

Sometimes it’s just a clash of personalities, other times it’s simply a BPA whose Board is not progressive 

enough to change with the times and/or does not welcome or recognize your talents. No problem. I have 

learned to take my “assets” where they can be better utilized, respected and appreciated.  

 

It’s sad to say that during my tenure, I have seen several BPAs that were once very vibrant, but today are 

no more than a skeletal reflection of their heydays; just faded ink on a piece of paper. I can also remember 

watching the various dynamics playout as one national BPA lost approximately 33 chapters from one 

region and approximately 40 chapters from another region, all in the same year (1999). There were 

http://www.nableo.org/
https://www.facebook.com/Nableo.org/?view_public_for=334963623264146
https://www.linkedin.com/company/national-association-of-black-law-enforcement-officers-inc/?viewAsMember=true
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several variables involved such as infighting, politics, egos, money, and a tug-of-war between many of 

the tenured officers vs. the younger and more progressive officers. So it’s interesting to see some 20 plus 

years later, that a couple of those same organizations wanted me and other officers back, once they 

recognized how much damage their predecessors had been allowed to do and that they failed to bridge the 

gap with younger officers. It really is a shame because we as BPAs have lost so much and could have 

been so much more had we simply learned how to respect one another so that we could have taken care of 

the business at hand. If only we had recognized the work that we do collectively is not for us, but for the 

greater good of all black law enforcement officers (BLEOs), and the community as well. Sometimes the 

old adage “crabs in a barrel” is more befitting some of us than I’m ashamed to admit. Yes, we will 

sometimes cut off our own nose to spite our face, because of our egos or because we do not like someone 

who wants to make progressive changes.   

 

So let me make it clear that there are many BPAs out there who are doing amazing work on behalf of 

their officers and within their communities. I know this because I network with many of them and 

applaud them for all of their continued efforts and many accomplishments. Three of those progressive 

BPAs that comes to mind is the Newark Bronze Shields (Newark, NJ), Ethical Society of Police (St. 

Louis, MO), and Guardian Civic League (Philadelphia, PA). The work of these three BPAs is well 

documented. There are so many more BPAs who are also on point in addressing the issues that are 

currently plaguing black law enforcement officers. But on the other hand, there are also those BPAs who 

seemingly have forgotten the objectives of their mission statement, and are not progressively and publicly 

involved in providing assistance to the many officers who are hurting out there. I read a few comments on 

a Facebook post last month that asked, “Who are the BPAs? What are they doing?” That says a lot to me 

regarding many of our failure to communicate with the populous to let them know we are here and what 

we are doing. It’s not enough to only keep our membership abreast of what we are doing. But then again, 

we have to actually be doing something in order to keep anyone abreast. Our actions should reflect our 

words. Period!   

 

Luckily, I have greatly reaped the benefits of belonging to several BPAs. One of my most treasured 

benefits has been the ability to network with police officers nationwide and abroad, throughout my entire 

career. This has allowed me to develop meaningful relationships with police officers that I can simply 

pick up a phone today and call. In my one-year retirement so far, my concern has shifted to the many 

black law enforcement officers still out there feeling isolated and unprotected. Many of them do not have 

the benefit of our historical knowledge and accomplishments to even know how to address various work-

related racial discrimination or who to turn to for assistance and guidance. Starting this summer, I have 

been working with many progressive officers, both retired and active, to address some of these racial 

issues. Each week my network continues to increase as I’m coming across more officers needing our 

assistance. Luckily, there are so many other retired officers who have also taken on the same “good 

fight.” So before and after the holiday, I will be in further contact with BPAs on a national and local level 

so we can pull our resources together to help those officers out there who are needing our support. If we, 

as black police associations, do not start working together to make a difference for our current officers 

and the next generations of BLEOs, we will only have ourselves to blame for the future. So you need to 

ask yourselves, “Am I willing to do my part to work collaboratively with other BPAs, in order to make a 

difference?” If your answer is no or you’re indifferent, that’s okay. Just don’t waste my time with your 

talk because talk is cheap. The work will continue to get done without your input.  

 

 

Shawn C. Kennedy 

Information Officer   

http://www.nableo.org/
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Chairman’s Corner
 

To the Membership of NABLEO and Our 

Community Partners 
 
This year has envisioned both celebration and disaster within our 

communities. The first of which has engendered hope and change; the 

second which has been cause for misery, pain and heartbreak. 

  

With the installation of the first African American female Sheriff in 

Philadelphia, PA; a new executive team for our National Association; 

leadership changes in several of our chapter organizations; the initiation of 

new community partnerships; and the interest of new members, we have 

given NABLEO and the communities we serve a distinct sense of pride 

and accomplishment. It has been shown once again our commitment not 

only to making our presence more widely known and accepted, but that the 

importance of our work within the community is needed now more than 

ever. 

  

Unfortunately, it is the latter that has caused us the most serious worry. The 

heinous murder of George Floyd awakened the consciousness of America 

and illuminated pervasive, persistent inequities in our justice system. Couple this with the shooting of Jacob Blake 

and the deaths of Breonna Taylor, Rayshard Brooks, Atatiana Jefferson, and now Walter Wallace, it would seem as 

if open season on members of the Black community has been declared. 

  

Yet it has been the aftermath of these incidents that should be considered our worst hour. Our communities can no 

longer continue being exposed to these traumas. There can be no room for the type and level of violence and 

mayhem that has been generated. There can be no respect or collaboration shown to those who seek to use these 

incidents as fodder for an excuse to destroy our neighborhoods. Regardless of the reasons for their anger or its 

justification, this trend of violence must stop. Our goal must now be to not only expose the dishonest, insidious and 

incessant lies about policing and police reform, but to work closely on a police reform agenda that will result in 

substantive change in policing and the justice system to ensure the safety and well-being of all Americans. 

  

While one and all must recognize and accept that being Black in America should not be a death sentence, as 

members of the community, we can no longer be silent. We can no longer merely watch from the sidelines and let 

others decide our fates. As members of a profession that, by its very mandate, is required to protect and serve, we 

must ensure that those among us who transgress are stripped of their anonymity and ousted in the most public 

fashion possible, regardless of who they are and what station they maintain. We must STEP UP, STAND UP and 

SPEAK OUT. 

 

The commitment of the members of our Association towards strengthening the bonds between law enforcement and 

the communities we serve, demands that we ensure their exercise of the right to be free from any form of social 

injustice, including systemic racism in the application of justice, and the assurance of equal justice for all. As 

members of our profession, it is our duty. As members of the community, it is our obligation. 

 

Amandla! Peace. 

 

Charles P. Wilson 

Chairman 

 

http://www.nableo.org/
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NABLEO’s 2020 Webinars and Virtual Training 

7/17/2020 Unintended Consequences of Menthol Bans and Prohibitions (video) 

9/4/2020 Karen: Weaponizing the Police 

10/14-28/2020 

 

Race and Justice: Finding Fair and Impartial Policing 
Training for Windsor (CT) Police Department (Four Training Modules) 

 Eliminating Micro-Aggression and Implicit Biases To Enhance Police-Community 

Relations 

 Warriors vs. Guardians: Embracing A Seismic Shift in Policing 

 The Good Cop: Knowing the Difference Between Lawful or Effective Policing and 

Rightful Policing – And Why it Matters 

 After The Ban: An Anatomy of A Fatal Use of Force 

 

 

http://www.nableo.org/
http://www.nableo.org/play_webinar.cfm?webinarid=1
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Will You Join Me? 
 

 

By Sonia Y.W. Pruitt, Captain (Retired) 

Past Chairwoman, National Black Police 

Association; Founder, Black Police Experience 

 
I awoke this morning, probably much like the rest of 

the nation, with my eyes searching national news 

channels, in anticipation of the results of the 

presidential ballot count in Georgia and 

Pennsylvania.  In my case, I was hoping to see a sure 

win for the Joe Biden/Kamala Harris ticket. While 

the final counts for those states were still outstanding, 

I was pleased to see that there had been overnight 

movement in a positive direction for that campaign. 

 

I am excited about the potential for a change in 

administration, as I feel that with that change comes 

potential for substantial forward movement in police 

reform. While the murder of George Floyd became a rallying cry for social justice in 2020, the reality 

is that we have been down this road before, fighting for equality and justice in the eyes of the 

criminal system—not the criminal justice system—because justice has eluded Black people.  

 

I am a 28-year veteran of law enforcement and having navigated many difficult obstacles to succeed 

in a “blue environment,” I understand the challenges that comes with a hope for change in policing. It 

is and likely always will be a slow and arduous process, as uprooting systemic and institutional 

racism in a culture that is as toxic as any gang or mafia, is at the heart of this monumental task.  In 

addition, we must recognize that the difficulty also lies in the knowledge that the system of policing 

in this country is actually working as it was designed—to keep Black people subdued, minimized, 

and oppressed. 

 

I imagine that anyone reading this opinion piece will understand what is at stake, but just in case, I 

will lay it out for you as I see it.  The outgoing presidential administration not only rolled back time, 

but they did so right past the civil rights movement, to Jim Crow. Gains that were made during the 

Obama Administration’s introduction of the popular 21st Century Policing doctrines were all but 

completely destroyed. The federal 1033 program was given new life, so that police departments 

could continue to receive free military surplus equipment, thereby helping to outfit police to treat 

Black neighborhoods as their own military zones. Consent decrees from the Justice Department came 

to a screeching halt, as did accountability for police departments who engaged in unfair and 

discriminatory police practices. The top law enforcer in America, Attorney General William Barr, 

told police officers in a public statement, that if communities who criticized the police were not 

careful, their criticism would result in the police not responding to their calls, which is in direct 

opposition to police ethics. In addition, it has been “discovered” that police officers are members of 

white supremacy and nationalist groups, and have been increasingly and openly making known their 

disdain and racial hatred for the most vulnerable populations they are supposed to work for.  But 

again, the police were never meant to treat the Black community with respect or human dignity, and 

we are seeing that play out time and again in the traumatic deaths of Black men and women at the 

http://www.nableo.org/


Page 7                                          The Guardian’s Voice                                                Fall 2020 

 

 

National Association of Black Law Enforcement Officers, Inc. 
www.NABLEO.org 

hands and knees of the police. After all, the history of the relationship began with slave patrols in the 

South. Denials that systemic racism is some sort of aberration confined to just a few “bad apples” has 

never been and never will be acceptable to those of us whose experiences have taught us otherwise—

we can’t believe what they say when we see what they do. 

 

Here we are in 2020, more than 400 years after our ancestors reached the shores of this country, and 

we are still fighting for equal protection under the law.  The window we have in which to make 

change may be very limited, as much of our work will involve local, state, and federal changes to the 

law. We should learn from our recent past that political change can come very quickly, so we must 

make the most of the opportunities that we have, and though none are mutually exclusive, we are in a 

race with other pressing national issues, such as jobs, the economy, immigration, and—most 

importantly for the Black community—COVID-19 and other crucial health issues. 

 

I believe that this is a time for social justice advocates to come together with like-minded 

representatives from law enforcement, as well as other justice practitioners, to push for change 

forcefully, consistently, and urgently. Police reform measures should include the commonly 

discussed changes, such as national use of force laws, misconduct databases, and duty to intervene 

policy. But it should also include less talked about measures, such as “whistleblower” protection for 

officers who would dare to intervene, speak out, or report misconduct; intensive psychological 

assessments at hiring and periodically to weed out officers who are not fit to serve the public; and 

connecting funding to the performance of police chiefs and commissioners, whose job it is to carry 

through on transparency and accountability. This list is certainly not all-inclusive, and there is much 

work to be done. 

 

To that point, I must speak on what I feel is the responsibility of Black law enforcement in this 

equation. I understand the duality of being Black and being a police officer—however, in my 

opinion, being “Blue” should never supersede a Black officer’s responsibility to protect his/her own 

community or to serve everyone with equity. Rationalization with various unsupportable reasons why 

Black officers do not take action or speak out is mired in psychology which most of us do not have 

the training or knowledge to help those Black officers overcome—after all, internal racism and 

learned acceptance of the Black plight is not just something common to Black officers, but to the 

Black community at large. I imagine Araminta Ross would nod her head in affirmation were we to 

tell her that we had to leave some Black officers on the shores of the river, and love them from afar 

in the land of freedom. 

 

For those of us who are law enforcement who understand our purpose in this fight, we must stand 

strongly as a bulwark, pushing forward for not only us, but for those of us who cannot or will not 

engage. If we are willing to take this on, we must unify in our commonalities as Black police 

organizations, as there is strength in numbers and in having many voices—silence is complicity, and 

rationalization is no longer a reason why not. We have to reach further than Barbershop Talk or 

Coffee with a Cop to force the reckoning that we want, and we must look further than Zoom 

meetings to enforce our own no-knock warrant to bust through for change.  The words we use should 

make those who are not in alignment with our mission uncomfortable, until that discomfort becomes 

the norm. This is not for the faint of heart. Lives are at stake. Tears will continue to be shed, hearts 

broken, and fists raised in protest. If the past four years have shown us nothing else, it is that this 

fight was never meant to actually end, and that we, Black peace officers, have been anointed as the 

vanguard for the sacred lives of the black men, women, and children, who we took an oath to protect.  

Will you join me? 

http://www.nableo.org/
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FFrroomm  WWaarrrriioorrss  ttoo  GGuuaarrddiiaannss  ––  CChhaannggiinngg  tthhee  CCuullttuurree  ooff  PPoolliicciinngg   
 
NABLEO’s 2019 Fall Conference took place on October 22 - 24, 2019 in Philadelphia, PA. It was 

hosted by the Guardian Civic League. During the Opening Reception, Charles Wilson, Chairman of 

NABLEO, gave the welcoming address, along with Rochelle Bilal, President of the Guardian Civic 

League. Both organizations held a joint press conference to discuss the recent shooting death of 

Atatiana Jefferson by Fort Worth police officer Aaron Dean. Workshops included: Fair and 

Impartial Policing Through Understanding Implicit Bias (presenter: Dr. Samantha Moore-Berg, 

University of Pennsylvania); After The Bang: Anatomy of A Fatal Use of Force (presenter: retired 

Sergeant James Scott, Connecticut State Police); Has Police Sexual Misconduct Escaped the 

#METOO Movement? (moderator: retired Officer Rochelle Bilal, Philadelphia P.D., panelists: 

Sergeant Heather Taylor, St. Louis Metropolitan, MO P.D. and President of the Ethical Society of 

Police; Detective Felicia Richards, New York City, NY P.D. and President of the Guardians 

Association of the New York City Police Department; and Deputy Commissioner Robin 

Wimberly, Philadelphia, PA P.D); Officer Wellness (presenter: Sergeant Shawn Kennedy, 

Chicago, IL P.D.); Retirement: Life After Police Work (presenter: retired David Daniels III, 

Bridgeport, CT P.D.); Executive Leadership and Supervisory Responsibility (presenter: retired De 

Lacy Davis, East Orange, NJ P.D.); Active Shooter (presenter: Sergeant William Frazier, 

Philadelphia, PA P.D.); Breaking the Silence on Law Enforcement Suicides, (presenter: Reverend 

Luis Ceteno, Philadelphia, PA P.D.); Safer Neighborhoods for Stronger Communities (presenter: 

David P. Shallcross); Eliminating Micro-aggressions To Enhance Police-Community 

Engagement (presenter: Ariella Bradley, Villanova University); and Human Trafficking and Its 

Impact in the Community: Vulnerability, Impact and Action (presenter: Detective Kathryn 

Gordon, Philadelphia, PA P.D.). The conference also included a community forum What To Do 

When Stopped By The Police (presenters: retired Sergeant De Lacy David, East Orange, NJ P.D. 

and retired Officer Rochelle Bilal, Philadelphia, PA P.D.)     

 

After The Bang: Anatomy of A Fatal Use of Force – This workshop focused on managing an 

officer’s wellness after being involved in a critical incident. The presentation was very engaging, 

descriptive and added humor. The presenter spoke of his own fatal on-duty shooting and the various 

aspects surrounding it, such as hospital visitation; wellness checkups in one month, six months and 

on the one year anniversary of a fatal on-duty shooting; and a fitness for duty policy. 

 

Has Police Sexual Misconduct Escaped the #METOO Movement? – This workshop was an eye-

opener and learning experience because the women on the panel did not hold back. Their 

presentation was enlightening, informative and candid. This workshop should be a requirement for 

female officers in the police academy in order to prepare them for a white male dominated work 

environment. Male officers could definitely benefit from the personal stories that were shared. 

  

Officer Wellness – This engaging workshop focused on officers’ responsibility to check on the 

wellness of their fellow officers, as well as be on top of their own wellness. The presentation also 

tested their preparedness in which to do so. In addition to watching the You Are Not Alone video 

created by the Chicago Police Department, there were two mock group scenarios that were very 

interactive and really put the officers’ preparedness to the test. Each participant received a copy of 

The Signs Within – Suicide Prevention Education and Awareness booklet and the Critical 

Components of Officer Mental Wellness and Resiliency brochure. These were courtesy of the 

Community Oriented Policing Services (COPS) and the International Association of Chiefs of Police 

(IACP) Center for Officer Safety and Wellness.     

http://www.nableo.org/
http://www.nableo.org/view_media.cfm?mediaID=4
https://www.youtube.com/watch?v=xjPz8iL5mto
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Retirement: Life After Police Work – This workshop was well received. Although retirement is the 

time of life for you to enjoy the fruits of your many years of labor, it can also be a very stressful time 

for some officers who have not adequately planned financially for retirement, are estranged from 

their family and/or friends, or have no hobbies or interests to occupy the abundance of time they now 

have. Many officers have spent the majority of their adult lives in law enforcement, and for some 

officers, this is their secondary family. When everything about you is law enforcement – the people 

you talk to, hangout with, date, etc. – retirement can be a stressful separation if law enforcement has 

become your identity, in addition to just being your career.    

 

Executive Leadership and Supervisory Responsibility – This interactive workshop covered several 

focus areas: the reason you joined your respective department; communication skills (verbal, human 

motivation and positive attitudes); Peelian Reform (Sir Robert Peel); warrior vs. guardian; 

organizational transformation begins with self; Maslow’s hierarchy of needs; Johari’s window; 

enable vs. empowerment; and levels of self-esteem.  

 

Eliminating Micro-aggressions To Enhance Police-Community Engagement – This workshop 

provided invaluable information on how to build the bridge between the police and community. The 

participants took part of a “mingle exercise” which was a good icebreaker. Focus areas included 

culture; interpersonal communication; biases and ‘isms’ (racism, sexism, classism, and ageism); and 

micro-aggressions (assault, insult and invalidation – racial, gender and sexual orientation). The 

information was very enlightening.  

 

Human Trafficking and Its Impact in the Community: Vulnerability, Impact and Action – The 

workshop really shinned a spotlight on young people, females in particular, who turned up missing 

but were found to be victims of human trafficking. True runaways are prime targets for this type of 

criminal enterprise which has international roots. The workshop covered the vulnerability, impact 

and action need to take place to successfully combat human trafficking. Several past cases were 

discussed. The reality hit home when the presenter made it known that there was an open human 

trafficking case at the same hotel of our conference. 

 

These are only brief descriptions of some of our workshops. It is always a very positive network 

opportunity to interact with our law enforcement counterparts across the country. During the 

Scholarship Luncheon that took place on October 23, 2019, a presentation was made to one of the 

two recipients of the Children of Courage Scholarship Award. The winners of the $1,000 

scholarships were Elijah Khalil Davis and Katelynn Young. Due to a schedule conflict with the 

scheduled keynote speaker, De Lacy Davis stepped up to the podium and gave a fiery keynote 

address that was on point and well received. The 17th Anniversary Awards Banquet and Dinner 

Dance took place later in the evening. Several recipients of the NABLEO awards were Sheriff 

Garry McFadden, Law Enforcement Leadership Award; Levi A. Holmes II, Community 

Leadership Award; Officer Jackie Little, Community Policing Award; Reverend Mark Tyler, 

Community Service Award; Crystal Williams-Coleman, President’s Award; and Sally Thomason, 

Lifetime Achievement Award. Recipients of the Guardian Civic League awards included Deputy 

Jetaria Taylor, Individual Community Service Award; and Black Male Community Council of 

Philadelphia, Organizational Community Service Award.  

http://www.nableo.org/
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From Warriors to Guardians – Changing the Culture of Policing 

Photo Page (Workshops and Scholarship Luncheon) 
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From Warriors to Guardians – Changing the Culture of Policing 

Photo Page (Awards Banquet and Dinner Dance) 
 

   
 

             
 

   
 

         

        

http://www.nableo.org/


Page 14                                          The Guardian’s Voice                                                Fall 2020 

 

 

National Association of Black Law Enforcement Officers, Inc. 
www.NABLEO.org 

On Your Shoulders, We Stand 
 

 

Nakia Jones              
Police Officer (former) 
Warrensville Heights Police Department 
Gospel Playwright 
 
Interviewed by Shawn Kennedy 
(November 02, 2020) 
 
When an officer is featured in the On Your Shoulders, We Stand 
column, their selection generally reflects a particular age 
bracket, stature, and tenure in law enforcement that 
commensurate their body of accomplishments in paving the way 
for the next generations of law enforcement officers. Since 
2011, we have featured some very remarkable and prominent 
individuals, in their own rights, whose contributions made them 
trailblazers of their times. Year 2020 has been an incredibly 
unique year, in addition to just the COVID-19 pandemic. Due to 
the venomous messages spewed by the leader of our country 

for the past four years, overt racism, hatred and bigotry have reach an all-time high. During this same period of 
time, unarmed Black men have continued to be shot and killed by police officers. Citizens have asked, “Why 
don’t good cops speak out? Why don’t good officers intervene to prevent a fellow officer from killing yet another 
unarmed Black man?” Well, one officer did speak out, and placed her livelihood on the line by doing so. 
 

akia Jones is that officer, who spoke out on July 6, 2016, in a seven-plus minute Facebook live video 
that went viral, after learning of Alton Sterling’s murder by a Baton Rouge (LA) police officer. Nakia Jones 
is that officer, whose impassioned words inadvertently placed her career on the line and her professional 

relationships with fellow officers in jeopardy. Nakia Jones is that officer, who gave a voice to the voiceless, and 
who spoke the words that many officers are too afraid to even think. Nakia Jones is a Warrior – an ally for 
righteousness and justice, and an outspoken advocate against police brutality. Nakia Jones is a Guardian – a 
protector of the residents within her community, and she understands the concept of “to serve and protect” the 
community vs. policing the community. So when people say, “Say Their Names,” there should also be a special 
hashtag for those outspoken police officers. Nakia Jones’s name would be on that list because she is as much a 
victim of the systemic racism that’s embedded within the foundation of law enforcement, as other Black citizens 
and outspoken police officers before her time. This is the same bigotry and hatred that promulgates white 
supremacy in order to oppress Black people; and to punish those outspoken police officers who dares to 
challenge the “good ole boys’ club.” By calling-out one of their own, Nakia Jones quickly learned that “exclusive” 
club does not include Blacks, and damn sure does not include Black women. With her solitary voice, Nakia 
Jones unwittingly paved the way for the next chapter of trailblazers to feel empowered. She continues to speak 
out on her The Real Officer Nakia Jones page. The system tried to destroy her by terminating her employment 
three years before pension eligibility, but she is still here. So I am honored to feature Nakia Jones in this On 
Your Shoulders, We Stand column, because she has earned the privilege of being here.  

N 

http://www.nableo.org/
https://www.facebook.com/nakiajonesproductions/videos/10208712158314077
https://www.facebook.com/TheRealOfficerNakiaJones
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Nakia Jones is an incredibly resilient individual who continues to fight for justice, even at her own expense. 
Although her faith is unwavering, she is still a human being, with all of the emotional vulnerabilities as anyone 
else. You can hear her strength and vulnerability in a recent interview conducted on the While Black Podcast. 
Thank God for Nakia’s best friend Jocelyn Hurt, who has been Nakia’s lifeline. To better understand what drives 
Nakia Jones’s inner strength, one must look back at her upbringing. Nakia grew up as the oldest of five children 
in a single parent home. Her mother was a product of welfare but maintained a certain standard for herself and 
her children. Nakia was subjected to physical abuse by her mother, between the ages of four through eight, as a 
result of her mother marrying a man of the Muslim faith. Some members of that faith felt Nakia was evil because 
she was so light-skinned, and convinced Nakia’s mother to discipline her. After Nakia’s mother divorced her 
husband, her mother became addicted to crack cocaine as a result of the pressures of raising five children as a 
single parent. As the drug addiction worsened, it forced Nakia to increasingly become the parental figure for 
both her siblings and her mother. Her mother would not come home sometimes and would sell her food stamps. 
Try to imagine Nakia staying up waiting for her mother, and also having to cook for her siblings and get them 
ready for school. This caused tremendous stress on Nakia and had a negative impact on her grades. She was 
only a junior in high school at the time. Nakia wondered if she would grow up to be like her mother – on drugs 
and single with five children. Nakia could remember her maternal great grandmother telling her that she would 
do great things, but the isolation Nakia felt was so much for a young person to endure. Due to the overwhelming 
hardship experienced by Nakia, she tried to take her own life with a lot of pills, believing and hoping it would 
bring her family back together. Prayerfully, Nakia was unsuccessful. When Nakia’s mother realized the 
incredible impact her drug addiction was having on her family, her mother went into a treatment center and has 
been clean for 30 years. Her mother obtained her GED and got a job. Their relationship is now closer than ever. 
Nakia’s mother taught her to be strong and to never give up. This is the foundation of Nakia Jones, who became 
a police officer in 1996.   
 
 
 

*** 

GoFundMe for Nakia Jones 

http://www.nableo.org/
https://www.podbean.com/media/share/pb-dijmm-efd61a?utm_campaign=au_share_ep&utm_medium=dlink&utm_source=au_share
https://www.gofundme.com/f/officer-nakia-jones?utm_medium=social&utm_source=instagram&utm_campaign=p_na+share-sheet
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SK:  What is your name? 
NJ:  Nakia Jones 
 
SK:  Are you married, single, divorced, widowed, etc.? 
NJ:  Yes I’m married. 
 
SK:  How many children do you have and what are their ages? 
NJ: I have six children. My daughters are 28, 24, 11 and eight; and my sons are 21 and 16. 
 
SK: What is your educational background? 
NJ: I have two years in college at Wilberforce University, and then the training at the police 

academy.  
 

SK: What law enforcement agency(s) did you worked for?  
NJ: City of East Cleveland P.D. (1996-1999), Highland Hills P.D. (2000-2002), and then 

Warrensville Heights P.D. (2002-2017). 
 
SK: What size agencies were they?  
NJ: There were approximately 25 officers in Highland Hills P.D. and about 55 officers in both 

East Cleveland P.D. and Warrensville Heights P.D. 
 
SK: What is your total tenure in law enforcement? 
NJ:  Twenty-two years. 
 
SK: What was your rank in these agencies and what specialized assignments did you work?  
NJ: East Cleveland P.D. – Patrolman (liaison with Juvenile Officer for Career Day and 

speaking in the schools, and bike unit); Highland Hills P.D. – Juvenile Officer; and 
Warrensville Heights P.D. – Patrol Officer and Senior Response Officer on Career Day. 

 
SK: Were you the first female and/or first African American with any of these agencies?   
NJ: I was the first African American female in the Warrensville Heights P.D. 
 
SK: What positions did women of color hold in each one of these agencies? 
NJ: East Cleveland P.D. had one black female sergeant and detective, and a chief when I left. 

Detective Tiffany Cleveland was one of my mentors. Highland Hills P.D. had two black 
female police officers. I was the only female of color at Warrensville Heights P.D. (2006-
2017).  

 
SK: Did you take any promotional examinations during your tenure as a police officer? 
NJ: I did not take a promotion exam but I did get appointed to a promotion of Senior Response 

Officer. 
 
SK: Have you ever experienced racism from the police, as a citizen prior to becoming a police 

officer? 

http://www.nableo.org/
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NJ: Yes. When I moved to Killen, TX (a military town), two white officers asked my brother 
several questions while we were in the store. They told me to “shut the fuck up” and 
shouted at me very disrespectfully. They threw my brother to the floor. I was furious 
because I did not experience that in Cleveland, OH. 

 
SK: While you were a police officer, were you ever called the “n-word by anyone in the 

community?” 
NJ: No. 
 
SK: What type of police officer would you describe yourself to be? 
NJ: I am compassionate and humble. God has equipped me to see how a person can be 

without judging them based on their circumstances. I have integrity. Although I was not 
always perfect, I always carried out my duties from a good place in my heart. I am also 
very community-oriented, but there is loyalty as well. I have a strong moral compass as a 
police officer, sometimes a rebel.  

 
SK: What type of relationship did you have with the community? Please elaborate.  
NJ: My community was like my outside family. My communication with the community was 

close; they used to call me “Ma Deuce”. There was a level of respect. Residents would 
invite me to come eat or call my station to ask for me specifically. I had respect for the 
community, even if I needed to arrest them. I felt they were like family. If I can effect 
positive change without an arrest, I would do so. I believe the community loved me, even if 
they did not like the police. In East Cleveland, a lady wanted to kill herself but would only 
talk to me. When my department called me at home, I got out of my bed and went to her 
home to talk her down. 

 
SK: Did you attend general meetings with your agency’s respective collective bargaining 

union? 
NJ: I do not remember attending them because the meetings were sporadic in our union. 
 
SK: Did you join any black police association during your tenure as a police officer? 
NJ: I was originally part of the Black Shield Police Association in East Cleveland. When I 

changed departments and left East Cleveland, I didn’t maintain my membership. I felt they 
were more into partying instead of supporting black officers.  

 
SK: Describe the benefits you gained from networking while you were a member of the Black 

Shield Police Association? 
NJ: I really didn’t get anything. Although they had conferences, I was told they partied and got 

drunk, but I was not a party person. This is not to put them down but I did not feel I fit in. I 
did not consider attending the education workshops because I was so young. I just wanted 
to be involved but I was not into going to parties and sleeping around. If I was a more 
tenured officer, I would have checked out the workshops for myself.  

 
SK: Are you a member of any civic organizations or have you done community work with any? 

http://www.nableo.org/
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NJ: I was never a member of a civic organization but I have volunteered my time with many 
organizations – food drives, gospel plays, and adopt five families to purchase Christmas 
presents. This was very humbling. 

 
SK: What awards have you received as a police officer during your tenure in law enforcement? 
NJ: I received various awards from East Cleveland P.D. and Warrensville Heights P.D.  
 
SK: In 2016, you made a Facebook live post on your personal page, after learning the police 

had murdered Alton Sterling, an unarmed black man. At the time you made this video, 
what department did you work for? 

NJ: Warrensville Heights P.D. 
 
SK: What agency was involved in Alton Sterling’s murder? 
NJ:  Baton Rouge P.D. in New Orleans. 
 
SK: Your Facebook live video went viral almost instantaneously. What were your first thoughts 

when you learned of this? 
NJ: I was scared. I was humbled. I was hurt. I was shocked and surprise. 
 
SK: Within the next 24 hours, were there any drawbacks from your job regarding your 

Facebook live video? 
NJ: I drew a deeper divide between the officers I worked with. I truly saw who some of those 

officers were. I became closer to the community. 
 
SK: Did you feel a bigger impact by being the only black female officer in Warrensville, Heights 

at that time? 
NJ: Yes. I remember when I got hired, Congresswoman Fudge told me, “To whom much is 

given, much is required.” She said that being the first black female officer, I was going to 
go through some things.  

 
SK: How did your fellow co-workers treat you following your viral Facebook live video? 
NJ: The majority of my co-workers treated me like I had an infectious disease. Some officers 

who supported me did not want to be publicly connected to me. Some of my co-workers 
and supervisors exhibited disturbing behavior which was not addressed by higher 
supervisors, e.g. like slamming doors, throwing chairs, and saying they were not working 
with me, etc. This were done and said in front of supervisors and did not get addressed. 
When I returned back to work, officers were calling off because they did not want to work 
with me. 

 
SK: Did the black officers from your department have your back in support or did they turn their 

backs on you as well? 
NJ:  Some had my back behind closed doors. They would tell me that they were praying for me 

but never stood by me. The target was on my back and they did not want it on their backs.  
 
SK: Did you feel your department retaliated against you for being so outspoken in your 

Facebook live post?  

http://www.nableo.org/
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NJ: Yes. 
 
SK: Did you feel you made statements that were true about some police officers, as it related 

to how they treat black residents in your community, and that other officers were too afraid 
to articulate publicly? 

NJ: Yes. 
 
SK: Did you feel isolation based on the retaliation? 
NJ:  Yes. 
 
SK: What are some of the things you experienced emotionally as a result of the retaliation 

against you?  
NJ: I was hurt because I always believed law enforcement was a brotherhood and sisterhood, 

and they would have my back. I was so hurt. I had proven myself because I had all 
officers’ back. I was disappointed. It was a reality check. 

 
SK: What impact did this have on your family life? 
NJ: It caused a great strain. I had to put on another face at home so my children would not be 

exposed to it. I suppressed my emotions and kept it from my children. I had to maintain my 
façade in front of my children. My husband was working for a different predominantly white 
law enforcement agency; I was concerned for him. I did not have room to be concerned for 
myself. 

 
SK: Did Warrensville Heights P.D. terminate you? 
NJ: Yes. 
 
SK: What reason did they give for your termination? 
NJ: They said it was because of sick time abuse. This was a result of a bad car accident on-

duty. I suffered a brain injury. Warrensville Heights P.D. was upset because I was still 
being asked to several speaking engagements, including one at the White House with then 
President Obama.  

 
SK: Approximately how long after your July 7, 2016 Facebook live post went viral, were you 

terminated from the Warrensville Heights P.D.? 
NJ: October 20, 2017. 
 
SK: Do you feel your termination was directly related to your 2016 Facebook live post? If so, 

why? 
NJ: Absolutely, because the department could not discipline me for the post because I did not 

violate any policy. They did not have a social media policy. I believe they waited for 
something else they could get me on and blow it out of proportion. 

 
SK: Was your termination consistent with sick time abuse allegations levied against other 

officers. 
NJ: No. 
 

http://www.nableo.org/
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SK: As a result of you being terminated, what are some of the things you have lost? 
NJ: I felt like I lost my purpose because law enforcement was my purpose. I lost my 

confidence, my home, my cars, and my financial stability. It broke me emotionally. It’s so 
hard to rebuild. That was the catalyst of my marriage starting to go through a rough time. 
The termination destroyed my marriage, my integrity and stability. It did not destroy my 
relationship with my children or mother, and it did not destroy my faith in God. I felt I lost 
everything else that makes me, Nakia Jones. I was the first in my immediately family to 
hold a career and to be a single mother who was not on welfare.  

 
SK: During the period of time you were retaliated against by your department, did you receive 

any threats against you and/or your family?  
NJ:  Yes. There were letters typed from within my department that called me all types of 

demeaning names. The letters were placed in my department mailbox, therefore no one 
outside could have left the letters there. Each time I returned back to work, there would be 
another letter. One letter stated, “Bitch you need a bullet to the back of your head.” My 
husband told me to make a formal complaint, so I did. The chief and mayor had a meeting 
with me and there was a lot of tension. My black chief used to be my training officer. My 
black mayor said he was going to have a mandatory meeting with everyone to hash things 
out. One the day of the meeting, the focus was on the video, and not the threat made 
against me. So the mayor had a “locker room-style” meeting and allowed all officers to 
voice their perspective, instead of addressing the threat against me, during the hour long 
meeting. My lieutenant said I was a disgrace to the badge. He said he didn’t like me and I 
should have never been a cop. A white male officer admitted that some of the threats 
came from him because he was angry, but his actions were never investigated. The mayor 
told me he was going to get me because of my video, although we did not have a social 
media policy. I felt so disappointed but I was being strong. I felt nothing got accomplished 
in the meeting. At the end of the meeting, the chief told everyone to knock it out and gave 
them one week to admit what they did or he would start an internal affairs investigation. 
During my arbitration hearing, the mayor and chief was asked if they investigated my 
threat. They said they did not. During my civil lawsuit, my chief said he did investigate the 
threat made against me. The chief thought I wrote the threatening letter myself so he 
investigated it for fraud by requesting a handwriting sample from me. The first sample was 
inconclusive and the second indicated it was not written by me.  No one else was ever 
invested for the threats. 

 
SK: Who was your attorney for the arbitration with your city? 
NJ: An attorney from our Ohio Patrolmen’s Benevolent Association (OPBA) represented me. 

His name is Adam Chaloupka. 
 
SK: How do you feel about your OPBA representation? 
NJ: This was a brand new attorney who was not prepared for a case as large as mine. He 

advised me to return back to work against my doctor’s order. 
 
SK: Do you feel your OPBA representation was subpar? 
NJ:  Absolutely. 
 

http://www.nableo.org/
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SK: Do you feel your legal representation had anything to do with your gender and/or ethnicity? 
NJ: Yes, because I had watched our union attorney go to bat for other officers. I feel my union 

attorney violated attorney/client privilege because he would go back and share things with 
the City that I said. I do not feel he represented me with the same tenacity as he 
represented other officers. I feel it was intentionally that they gave me a new attorney. He 
wrote the brief one day prior to the arbitration, which did not include nearly enough 
information on my behalf. The city wanted records for bank statements, speaking 
engagements, builders of my home and my best friend Jocelyn. The union lawyer never 
objected to these things because the city was only supposed to use evidence available at 
the time of my termination. I believe they were gathering information for my possible civil 
lawsuit.  

 
SK: Did you ever file a civil law against your department? 
NJ: Yes. 
 
SK: Was this in circuit court or federal court? 
NJ: Federal court.  
 
SK: So what was the result of your lawsuit? 
NJ: My private attorney John Meyers did not show a preponderance of evidence for a trial to 

proceed in the federal court.  
 
SK: Who do you feel stood by your side and provided you with the emotional support you 

needed while going through your ordeal? 
NJ: My mom, best friend Jocelyn, baby sister Moresha and my mentor Tiffany Cleveland. My 

father-in-law Paul Jones was at every arbitration hearing. And my oldest son Phalon was 
supportive, as well as some officers from East Cleveland who stood by my side. 

 
SK: Did any black police associations, on a national or local level, ever reach out to you to offer 

their support during your ordeal? 
NJ: My father-in-law was from Black Shield Police Association. They had me to come to a 

meeting to tell my story. One lady from the Black Shield Police Association came to one of 
my arbitration hearings. I received no other support from any national or local black police 
associations. 

 
SK: How did this make you feel? 
NJ: I felt alone. I started questioning did I do the right thing. I felt I was on an island totally by 

myself.  
 
SK: Do you feel black police associations missed a vital opportunity to help out a fellow BLEO 

in their time of need? 
NJ: Absolutely, they missed an opportunity to show a united front that could have positively 

affected officers today. 
 
SK: What would you like to say to black police associations as a result? 

http://www.nableo.org/
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NJ: I was hurt and thought if anybody would understand what I was going through, it would 
have been other black officers. I would want to know their real purpose to forming their 
black police association or what statement are they making. I would have appreciated just 
having someone to reach out to me, just to check up on me and to see whether or not my 
family was eating. It’s so important for retired officers to stand in the gap for police officers 
in trouble. I had hoped the older officers would have reached out. In 2019, I participated on 
a panel with Edwin Raymond (NYCPD) at a NOBLE national conference in New Orleans. 
When I told my story, many participants were in tears. But no one offered their support. 

 
SK: Are you now aware that there are many black police associations, nationally and locally, 

who do offer their support to black officers, even if they are not a member of their 
respective BPA? 

NJ: I know now. 
 
SK: Given all that you have endured after your Facebook live video went viral, what would you 

do differently, if anything, provided you had the opportunity to change history?  
NJ: Honestly, if you asked me before, I probably would have reconsidered. But now, I would do 

it again but I would get support from other black officers and a black police association 
based on what I know now.  

 
SK: What would you like to say to other BLEOs who are too afraid to speak out against police 

brutality or racial injustice? 
NJ: You can’t change something without bringing it to the forefront. You should consider those 

officers who will come behind you. It’s so important. If you don’t speak your truth, it cannot 
be changed. What affects one black officer, affects us all. It’s very important to speak out 
when you see something. If you are that afraid, maybe it’s time for you to seek a different 
career. I know now by speaking out, it did not turn out the way I wanted it to for me. I hope 
speaking out alone will change the trajectory for other officers. If my incident helps other 
officers, then my purpose has been fulfilled. 

 
SK: Please explain what is The Real Officer Nakia Jones page? 
NJ: It was designed to teach the young people about the laws, and that a good officer could 

have a voice. People in the community need to hear from someone they trust. Black men 
have come on my page to say they now respect the police based on information on my 
page, and would come to Ohio to stand with me. I told God I would always advocate for 
good officers and citizens.  

 
SK: What is Voices of Vision? 
NJ: It was created to give various perspectives from the community and law enforcement. 
 
SK: You authored the book The Truth Divided. What inspired you to write this book and what is 

it about? 
NJ: It’s about pain. I had so much pain inside of me and I felt broken. I needed to tell the 

community my story. I live in the community. I wanted to tell my divide – being a black 
mother and a black officer. 
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SK: Do you have plans to work on any other publication? 
NJ: Yes. This book will go into much further details. You will see the total Nakia – full 

transparency.  
 
SK: What are your hobbies? 
NJ: I write gospel plays and just started to write a police drama. I help my children with their 

sucker business.  
 
SK: What are some of the major differences do you see today with law enforcement as 

compared to when you joined the police force? 
NJ: Law enforcement has gotten away from community policing. It became more about more 

arrest and tickets. It’s now more about how much revenue you can bring to the city.  
 
SK: Do you feel it is important to join a police association to network? 
NJ: Now I do. I believe black police associations should reach out more to young officers, such 

as at the police academy.   
 
SK: How has your tenure as a police officer benefited your life? 
NJ: It made me have more compassion for people and respect for different cultures. I made a 

difference in many people’s lives.  
 
SK: How has your tenure as a police officer not benefitted your life? 
NJ: It shook my whole foundation up. I had a house built from the ground up, in Warrensville 

Heights. Now at the age of 48, I’m starting over.  
 
SK: While you were a sworn member of your three different police agencies, did you feel you 

experienced bias more so because of your ethnicity or your gender? 
NJ:  My gender. 
 
SK: What messages would you like to give to young officers today? 
NJ: Search your heart. Make sure you have a strong moral compass and spiritual foundation. 

You should be open-minded and understand you will deal with people you may not 
understand. Our job is not to understand them but to serve and protect them. 

 
SK: If you had an opportunity to relive your career again, what would you change, if anything? 
NJ: I would definitely be a part of a black police association after doing my research, and I 

would ensure it kept its mission and purpose. I regret this.  
 
SK:  What is your fondest memory in law enforcement? 
NJ: Having my oldest daughter pin my shield on me as the first African American female officer 

at Warrensville Heights. 
 
SK:  What is your worst experience in law enforcement? 
NJ: Being ostracized after speaking my truth, even after proving my worth to the department. 
 
SK:  Do you have any regrets in your career choice? 
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NJ:  No 
 
SK: What is the biggest impact you feel you had in law enforcement and/or in the community? 
NJ: Simply becoming part of my community. They saw me for me, and not for my uniform. I 

was the one that many of the male officers came to for me to pray for them. 
 
SK: Who were some of your mentors as you worked for 22-years in law enforcement? 
NJ: Lamont Lockhart, Tiffany Cleveland, Cathy Stanton, Paula Robinson, Mitchell Guyton, 

Judge Una Keenon, and the late U.S. Congresswoman Stephanie Tubs-Jones.  
 
SK:  What are you most proud of in your law enforcement career? 
NJ: That I never allowed the power that came with policing to change me as a human. I 

remained humble. Even seeing some of the traumas we see, I never lost the human part of 
me. I never turned cold. 

 
SK: What is the legacy that you feel you left in law enforcement? 
NJ: Being the change that you want to see. 
 
SK:  What three words or phrases do you feel best describes you? 
NJ: Faith without works is dead; steadfast and unmovable; and she has a heart for the people. 
 
SK:  Do you have any final words? 
NJ: With everything I prayed for in 2016, God is now providing it for me, with all of the support I 

am receiving from so many people. I am so appreciative and grateful! 
 

 

“Nakia Jones will never have to feel isolated again. 
 She is now a member of the NABLEO family.” 
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Cariol’s Law passed in Buffalo, NY on October 28, 2020, which means an 

officer in Buffalo, NY now has a duty to intervene. Former Buffalo (NY) 

Police Officer Cariol Horne has been steadfast for 14 years. She was 

terminated in 2006, two months shy of her full pension eligibility, after she 

intervened to stop a fellow police officer from strangling a handcuffed 

arrestee. Cariol would like to see her law passed in the state of New York as 

well. In the meantime, Cariol continues to fight to receive her full pension, in 

addition to being made whole. Learn about more updates to Cariol’s Law by 

clicking on the link.  

http://www.nableo.org/
https://www.change.org/p/nys-comptroller-thomas-p-dinapoli-support-former-buffaloe-police-officer-cariol-horne-to-receive-her-pension-a7acf769-f001-4a37-8fcc-558023abc33a?cs_tk=AuhBWgikOGtnQsJp0l8AAXicyyvNyQEABF8BvJQmMYQjVwwaY11ahiRO6ok%3D&utm_campaign=fd1c24b21f9c4998b50ed1164b509860&utm_content=initial_v0_0_2&utm_medium=email&utm_source=promoted_petition_receipt&utm_term=cs
https://www.cariolslaw.com/?fbclid=IwAR2zlurqi-zF4ilIEGGZMCPsvMw5-Iv19au8soGPrgZXHWXBczD-H1l0dbQ
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Speaking Out and Taking a Stand 
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Crystal Williams-Coleman (pictured, 
center), President of the Guardian 
Civic League (GCL), held a press 
conference on October 9, 2020, to 
denounce the endorsement of Trump 
by the National FOP and Local 22. 
Also present for support outside of the 
GCL headquarters in Philadelphia, 
PA, were Senator Sharif Street; 
Sheriff Rochelle Bilal; David 
Bradley, President of the Sentinels 
of Law Enforcement (SOLE); 
Stanley Crawford, Black Male 
Community Council; and 
representatives from Club Valiants 
(firefighters). Due to its members 
feeling their concerns were not 
considered in Trump’s endorsement, 
members of the GLC and Club 
Valiants are making preparations to 
withdraw their dues from their 
respective unions. 

 

Shawn Kennedy (pictured), 
Information Officer for the National 
Association of Black Enforcement 
Officers (NABLEO), held a press 
conference on July 14, 2020, and 
read a prepared statement 
denouncing FOP for threatening to 
take actions against two police 
officers, who knelt in solidarity with 
peaceful protestors or in support of 
the Black Lives Matter movement. 
Representatives from the National 
Coalition of Law Enforcement 
Officers for Justice, Reform and 
Accountability (NCLEOJ); the 
Congress Against Racism and 
Corruption in Law Enforcement 
(CARCLE); and the National 
Association for the Advancement 
of Colored People (NAACP) –
Chicago Westside Branch were 
onsite to read prepared statements in 
support of Chicago police officers’ 
constitutional protection under the 
First Amendment.   

 

http://www.nableo.org/
http://www.nableo.org/press_Details.cfm?articleID=53
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Speaking Out and Taking a Stand  

 

 

 

 

 

 

 

 

 

Photo: Anne-Marie Caruso, NorthJersey.com 

Attorney David Cassidy (front, center) is flanked by members of the Newark Bronze Shields and Jeff 
Carter, President of Bergen County NAACP, as they held a press conference on November 25, 2020, 
to denounce the one-year suspension of eight Englewood (NJ) police officers from the local PBA. This 
assembly of 50 plus individuals took place outside of Englewood P.D. headquarters. The eight officers 
(seven of whom are Black) resigned from their local PBA after the suspension ruling. Local 216 PBA 
publicized a vote of no confidence against the Black police chief and deputy chief, but the eight officers 
signed a letter in support of the two administrators. The one-year suspensions are supposedly for 
“violating” the PBA’s bylaws, but the freedom of speech is constitutionally protected by the First 
Amendment. The officers have since joined a chapter of the Fraternal Order of Police for work-related 
legal representation. The FOP president was also onsite during the press conference. 
 

IMPORTANT NOTICE 
 

Why are Black officers still paying membership dues to unions they feel do not represent their 

best interest, and makes political endorsements without their input? Are you aware that you 

are no longer required to pay membership dues or fair share, and can still get the same 

collective bargaining benefits as other officers who pay membership dues (minus the legal 

representation)? Do your homework starting with the 2018 U.S. Supreme Court decision 

Janus v. AFSCME explained in an easily understood article and video.    

http://www.nableo.org/
https://www.theatlantic.com/politics/archive/2018/06/janus-afscme-public-sector-unions/563879/
https://www.youtube.com/watch?v=fA3oxshT5aI&t=202s
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Law Enforcement Family 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

  

Guardian Civic League 
President Crystal Williams-
Coleman (pictured), along with 
Scholarship Committee members 
Linda Pace, William Blackman 
and Denise Wood, presented 
seven (7) $1,000 scholarships to 
five of the pictured seven 
recipients. The presentation took 
place during GCL’s general 
meeting on October 28, 2020, 
due to the pandemic. London 
Harper was the recipient of the 
Kathy Battle Scholarship. Adrian 
Davis, Jasir Hendricks, Naseer 
Durham, Jordan Wilson, 
Jayden Tull and Terence Lewis 
were the recipients of the Lt. 
James Walker Scholarship. The 
GSC was impressed to have six 
males and one female recipients 
and are very proud of all seven 

young people. 

On October 24, 2020, the Black 
Shield Police Association hosted 
their Anthony Johnson Scholarship 
Ceremony. Chandler Owens 
(pictured center) is one of five 
recipients of a $500 scholarship from 
BSPA, which was equally matched 
by NOBLE Cleveland. Owens is the 
son of Officer Derek Owens, who 
died in the line of duty in 2008. Other 
recipients include Charisse Hardy, 
Derrick Johnson, Gabrielle Smith 
and Westley Woods, III. The 
ceremony honors Patrol Officer 
Anthony J. Johnson, who was 
killed in the line of duty on October 
21, 1981. He was 22-years old and 
had worked the streets for three 
months. PNC Bank donated $3,000 
for the scholarships and a plaque. 
 

“BSPA will never forget.” 
 

http://www.nableo.org/
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Healing After Hurt 
 

By Deputy Sheriff Sergeant Jetaria Taylor 

Philadelphia Sheriff’s Office 

 

Dante Austin, who is also known as “Austin,” was 

an advocate, activist, brother, son, leader and more 

importantly, he was my best friend. We began our 

relationship back in November 2013 when we both 

were hired as a Deputy Sheriff with the 

Philadelphia Sheriff’s Office. In a class referred to 

as “The Street Team,” which was comprised of 

individuals with little to no law enforcement 

background including a former TSA worker, a 

baker, high school graduates, and myself as a 

former case manager. We were the first class of 

2013 and were preparing to be sent out to 

Pennsylvania State University to complete a 19-

week training to be certified as Deputies in 

Pennsylvania. Although we hadn’t really had a 

chance to get to know one other, our relationship 

quickly grew once we went to the academy. 

 

Prior to us going into the academy, Austin had 

disclosed to me that he was interested in the same gender. He was very quiet about his sexual 

orientation initially, however almost immediately he opened up to me. We bonded over 

conversations about life, future goals, family and how we were very excited about our new 

careers in law enforcement. Austin was 21 years old at the time and in the military. He talked 

about his experiences including being closeted during most of his time because of the backlash 

that he would have received. During those 19 weeks, we became extremely close and shared 

many intimate conversations. He had not publicly come out to our academy class but as an 

assignment related to cultural diversity came up, he was preparing to publicly speak out. It was 

during his speech that he talked about being a part of the LGBTQ community and one of the 

quotes he lived by was by Martin Luther King Jr. This quote which stated, “Our lives begin to 

end, the day we become silent about the things that matter,” was just the beginning of Austin 

living in his truth. Over the remaining months, we would become connected at the hips and our 

bond would become almost inseparable. He would also go on to win three awards upon 

graduation, which was the first in Philadelphia’s history. 

 

Upon graduation, we were paired up and sent to several satellites together. We quickly became 

well known and essentially became “two peas in a pod.” Not only did we maintain a very close 

personal relationship, but our professional relationship was unmatched. Other officers quickly 

noticed our good work ethics and it was almost not possible to see one of us without the other. 

We had a bond that included trust and we made it our responsibility to always have each other’s 

back. During our time with the Sheriff’s Office, it was also our goal to become supervisors to 

help establish change within the Office. 

http://www.nableo.org/
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In 2016, Austin was appointed as the first LGBTQ Liaison for the Philadelphia Sheriff’s Office. 

He had been very vocal about implementing fair treatment policies for those in the LGBTQ 

community, especially those who identified as transgendered. Working as a Deputy, he was very 

concerned about how these individuals were being treated while in custody. With the help of 

several community members, Austin was able to help implement the first policy relating to 

working with individuals who identified as transgendered. He would also go on to work with 

other law enforcement agencies to educate them on working with this population.  

 

In September 2018, Austin and I had received our results from the Deputy Sheriff Civil Exam 

which we had taken in the summer. Leading up to this exam, we had studied very hard and 

would often quiz each other. We used each other as motivation and when we received our 

results, we were very ecstatic. We had scored #1 and #2 and soon became known as Thing 1 and 

Thing 2. This was just the beginning of our career and we were ready to begin our new position. 

We both would go on to be promoted to the Civil Enforcement Unit where we were quickly 

partnered together. We would essentially go from clearing houses in the academy together, to 

clearing houses on the street. Because of our close relationship and our styles of training, we 

were able to effectively and efficiently complete our work-related duties. 

 

Working together daily allowed us to interact with many individuals. Our mission was to 

continue to help those in need and we always went above and beyond. We would oftentimes 

receive compliments from our colleagues, as well as strangers who we encountered. Because of 

my social work background and Austin’s willingness to help, we were the dynamic duo. Both on 

and off the job, we would assist one another with multiple projects. From toy drives, parades, 

homeless shelter give backs, fundraisers and much more – we were always there for each other. 

However, on June 7, 2019, that all changed. 

 

On June 7th, Austin was found deceased by an apparent suicide in the office that we shared. 

Upon hearing of this news, my world became completely shattered and his death had become a 

shock to those who knew him. The day prior was a typical work day for us. We laughed, joked, 

and ate lunch together, as we would do daily. He was also excited to be attending the flag raising 

of the pride flag, which he attended every year. As the work day ended, we went our separate 

ways, with me not knowing this would be my last time seeing him. The following months would 

prove to be a rollercoaster in which I went through a series of depression and had to learn how to 

heal after being hurt. 

 

A few days after Austin’s death, I was referred by EAP to a psychologist. Only three days after 

his passing, I began my first session and have continued services weekly. I was quickly 

diagnosed with Acute Stress Disorder and I took several weeks off from work. During this time, 

many of my friends and co-workers were very supportive. However, I received little to no 

support from the Sheriff’s Office and was left to figure out things on my own.  Because I had 

exhausted most of my time last year dealing with issues at work, I was forced to return to duty 

rather quickly. It was during this time that I dealt with panic attacks, as well as severe anxiety. 

Simple tasks such as entering through the front door of my building became impossible. The 

reality is that I witnessed my friend being dragged out in a body bag through the front entrance. 

Riding the elevator inside of the building also gave me anxiety because I’m always afraid the 

http://www.nableo.org/
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elevator will stop on the floor that he was found on. I have trouble sleeping at night because the 

night he passed away, I missed his phone call. My fear today is that someone else might be going 

through the same thing and I won’t be able to be there for them. 

 

On my path to healing, I have learned a lot about myself. This experience has showed me how 

strong I am because some days, I wondered how I would make it through that day. The biggest 

lesson I have learned is to invest in self-care. Meditation, counseling, exercise, and prayer have 

become a priority in my life. I have also invested in educating myself and others about the effects 

of suicide. In September of 2019, I enrolled into a suicide course through Penn State University. 

This course provided me with skills to be able to identify those who may be thinking about 

suicide. These skills included (Q) Questioning, (P) Persuasion and (R) Refer, all which can be 

used to help someone experiencing a crisis. 

 

According to the American Foundation for Suicide Prevention, suicide is the 10th leading cause 

of death. Additionally, it is noted that law enforcement officers are more likely to die by suicide 

than in the line of duty. In a profession where we are expected to “deal” with the everyday 

stressors of police work, it is vital to understand the symptoms associated with suicide. Suicide 

not only affects the family, but also those who are closest to that individual. Suicide can also 

happen to individuals who appear to have it all together. I encourage everyone to check on your 

strong friends because oftentimes they go unnoticed. 

 

In conclusion, my journey to healing continues to go on long after this incident. As I laid my best 

friend to rest, all my memories reminded me of the good times that we had together. It has since 

been my duty to keep his name alive and educate those about suicide awareness. I am happy to 

say that I held a fundraiser in his honor which raised over $5,000. Additionally, as team captain 

for Team Dante Austin, we were able to raise over $10,000 and register over 100 individuals for 

the American Foundation for Suicide Prevention walk. I encourage anyone who is going through 

something, to reach out for help. I also hope that my story will encourage change within law 

enforcement agencies across the world.  

 

         

 

Rest In Peace 

Dante Austin 
 

http://www.nableo.org/
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In Memory 
 

Donald Shelton, husband of Hudson County Undersheriff Francine Shelton, who is a NABLEO 
member, passed away on April 18, 2020, due to complications from COVID-19 virus. Donald had been 
sick for some time battling various health issues.  
 
Chicago Police Department’s Sergeant Clifton Martin, Officer Marco DiFranco and Officer Ronald 
Newman, passed away during April 2020, due to complications from the COVID-19 virus. 
 
Philadelphia Police Department’s Lieutenant James Walker passed away during April 2020, due to 
complications from the COVID-19 virus. He as 59-years old and had 33 years on the force. 
 
The City of Newark Department of Public Safety lost six of its members due to complications from the 
COVID-19 virus. Newark Special Police Officer Tolbert Furr (4/3/2020), Newark Police Intelligence 
Analyst Daniel Francis (4/13/2020), and members of the Newark (NJ) Police Department Police 
Officer Michael Conners (4/30/2020), Sergeant Michael Clegg (5/10/2020), Detective Irving 
Callender (8/22/2020) and Detective Marcus Thomas (9/28/2020).   
 
Deputy Chief Dion Boyd, a 30 year active member of the Chicago Police Department, took his own 
life, on-duty, on July 28, 2020, less than two weeks after his recent promotion. He was 57 years old. 
 
Retired Officer Wilbourne Woods passed away on September 22, 2020. He served the Chicago 
Police Department for 39 years (1961-2000). Wilbourne was one of the founding members of the Afro-
American Patrolman’s League in the late ‘60’s, part of Chicago’s first Black mayor’s security detail, the 
Honorable Harold Washington in the ‘80s, and the former president of the Midwest Region of the 
National Black Police Association (NBPA) in the ‘90s.  
 
Retired Captain Carl “Candy” Merritt passed away on November 13, 2020. He was an exceptional 
boss on the Chicago Police Department, who was loved by many officers and bosses who knew him. 
 
Officer Titus Moore, who was a Field Training Officer with the Chicago Police Department, passed 
away on November 24, 2020, while on a medical leave after testing positive for the COVID-19 virus. 
Results from an autopsy are pending. Titus was 46-years old and had been with the department for 14 
years. He was the son of retired CPD officer Theopsy Moore. 
 
Philadelphia Police Department’s Captain Frank Milillo and Officer Tab Ali passed away during the 
first week of December 2020, due to complications from the COVID-19 virus. Milillo was 53-years old 
with 31-years tenure. Ali was 60-years old with 25 years tenure.  
     

Rest In Peace 

http://www.nableo.org/
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What’s Been Happening? 

 
Tiffany Kennedy, daughter of NABLEO’s Information Officer Shawn Kennedy, became the second generation in 
law enforcement when she started her police training with the Chicago Police Department on October 16, 2019. 
 
Rochelle Bilal won the general election for Sheriff of Philadelphia on November 5, 2019 and was sworn in on 
January 6, 2020.  Rochelle became the first female Sheriff in the history of the Philadelphia Sheriff’s Office.  
 
Sergeant Shawn Kennedy, Information Officer for NABLEO, retired from the Chicago P.D. on December 15, 
2019 with 29 years of dedicated service to the profession and his community. 
 
Investigator Elliot T. Boyce, New York State Police and member of NABLEO, was awarded the Department of 
Defense ESGR – Patriot Award on February 6, 2020. Elliot supports the men and women serving in the NYSP 
and United States military. 
 
Captain Sonia Y.W. Wiggins, past Chairwoman of NBPA, retired from the Montgomery County P.D. on July 1, 
2020, with 28 years of dedicated service to the profession and her community. She is also the founder of The 
Black Police Experience. 
 
Sergeant Heather Taylor, past President of the Ethical Society of Police, retired from the St. Louis Metropolitan 
P.D. on September 25, 2020, with 20 years of dedicated service to the profession and her community.  
 
Deputy Superintendent Barbara West retired from the Chicago Police Department on October 15, 2020, after 
23 distinguished years of service. Barbara was the highest ranking female and third in command. She was 
committed to police reform and was responsible for the implementation of a large component of CPD’s consent 
decree. 
 
Congratulations to the Newark Bronze Shields on the purchase of their land in October 2020, in order to build 
their new headquarters. They are on a very short list of police organizations in the U.S. who owns their own 
property. Its headquarters will serve the community as well as its members. Kudos my brothers and sisters!  
 
Commander Deirdre Jones, Cleveland (OH) Police Department and member of the Black Shield Police 
Association (BSPS), was the recipient of the Ohio Attorney General’s 2020 Mark Losey Ohio Distinguished Law 
Enforcement Award on October 24, 2020. 
 
Crystal Williams-Coleman was recognized by The Philadelphia Tribune on November 12, 2020, as one of the 
African American Leaders in Philadelphia. The recognition took place during a virtual awards program honoring 
Philadelphia’s Most Influential African Americans of 2020. Crystal is a retired Detective of the Philadelphia Police 
Department, President of the Guardian Civic League, and Vice Chairperson for the National Association of Black 
Law Enforcement Officers (NABLEO). 
 
The Black Shield Police Association (BSPA) in Cleveland, OH have been very active this year. BSPA’s 
president Sergeant Vincent Montague and its members have been very busy during November 2020. They 
hosted a bi-monthly promotional prep class for their upcoming promotional examination; hosted a uniform and 
equipment drive to help out the recent academy class graduates; and disseminated Giant Eagle gift cards to its 
members, who were in good standing, for their individual Thanksgiving Day celebrations.    
 
David Daniels III has been selected as the Man of Excellence for the 4th Annual Black People Rock Honor 2021. 
The ceremony will take place on May 21, 2021. David is a retired Lieutenant of the Bridgeport (CT) Police 
Department, former President of the Bridgeport Guardians and the current Parliamentarian of NABLEO. 
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Recommended 
Reading 

 

 
The Truth Divided 

By Nakia Jones 
 

Understanding Jim Crow 
Using Racial Memorabilia to Teach Tolerance and 

Promote Social Justice 
By David Pilgrim 

 

Black Like Me 
By John Howard Griffin 

 

Nigger: An Autobiography 
By Dick Gregory (with Robert Lipsyte) 

 

Membership and Renewals 
 

To join N.A.B.L.E.O. or to renew your 
membership, feel free to visit us at: 

http://www.NABLEO.org/membership.cfm 
 

 

Newsletter Submission 

Information 
 

We are always looking for personal 

articles of interest, newsworthy pieces, 

photographs, interviews and information 

on upcoming events.  It is very important 

to network and share pertinent information 

with law enforcement officers, both active 

and retired, about the many positives 

things that are taking place in our 

respective municipalities and communities. 

It is equally important to share information 

with the community we serve and to 

remind them we are the guardians of our 

community and have a vested interest in 

keeping citizens safe. If you would like to 

have your article considered for the next 

edition of The Guardian’s Voice 

newsletter, send it to the Editor at: 

shawncken@aol.com.  Please enter the 

word “newsletter” on the subject line when 

doing so.  We also welcome feedback and 

constructive criticism. 

 

If you are interested in reading past copies 

of The Guardian’s Voice newsletter, feel 

free to review our previous issues at: 

http://www.nableo.org/newsletter.cfm 
 

“Remember we are the guardians of our community, therefore we must 
work hard to rebuild their trust in law enforcement. This is our moral and 
social responsibility, not to mention, part of our sworn oath of office [to 
serve and protect]. Each day, think of what you can do, individually and 
collectively, to help rebuild that trust. Treat all citizens with respect.”   
 

Please Stay Safe 

http://www.nableo.org/
http://www.nableo.org/membership.cfm
mailto:shawncken@aol.com
http://www.nableo.org/newsletter.cfm

